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XIDAS extends a warm welcome to you as 

an aspirant of management studies. I am 

very happy to share with you some 

informa�on about XIDAS, Jabalpur. XIDAS is a 

sister-concern of Jesuit-run Management 

I n s� t u te s  l i ke  X L R I  -  X av i e r  S c h o o l  o f 

Management, Jamshedpur; Xavier Ins�tute of 

Management, Bhubaneswar (XIMB); Xavier Ins�tute of Social Sciences (XISS), Ranchi; Loyola Ins�tute of 

Business Administra�on (LIBA), Chennai; St. Joseph's Ins�tute of Management (SJIM), Bangalore; St. Aloysius 

Ins�tute of Management and Informa�on Technology (AIMIT), Mangalore, and Xavier University, Kolkata. It was 

founded by Fr. Michael Van den Bogaert, S.J., a great visionary, educator and ins�tu�on builder who believed 

that a sustainable and inclusive development in India would be possible only through rightly guided, mo�vated, 

and commi�ed leaders. XIDAS is commi�ed to promote a holis�c growth of students and mold them into 

crea�ve, construc�ve, and dedicated catalysts who would ini�ate and maintain sustainable development in 

both rural and urban India.  

XIDAS offers two two-year courses: (1) PGDM in Business Management with specializa�ons in HR, Marke�ng, 

and Finance and (2) PGDM in Rural Management. Both courses are approved by All India Council for Technical 

Educa�on (AICTE), Delhi. These courses are structured in such a way that they lay a strong founda�on in the 

major domains of management educa�on with ample space for students to further develop their exper�se in 

the area of their choice. The course curriculum is a blend of in-depth subject knowledge and prac�cal 

experience gained through con�nuous process of urban and rural exposures. 

The strength of XIDAS is in its state-of-the-art infrastructure, excellent guest faculty from XLRI, XISS, XIMB, and 

LIBA; na�onal and interna�onal collabora�on with Jesuit-run B-Schools in India and abroad, an excellent 

placement record, eco-friendly and clean campus, personal mentoring, healthy and disciplined environment, 

ethical and value-based educa�on, emphasis on experien�al learning, classrooms equipped with modern 

technologies, hands-on culture, urban and rural immersion, excellent sports facili�es and gym and 

enlightening-the-young-minds series of student ac�vi�es conducted round the year.

I assure you that two years of your journey through XIDAS would add a new dimension to your life and provide a 

dis�nct edge over students of other management ins�tutes. You will be and make a difference wherever you go. 

I look forward to mee�ng you and wish you a bright and successful academic life at XIDAS. 

Director's Desk
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Dr. Fr. Ranjit Tigga, SJ
Director



avier Ins�tute of Development, Ac�on and Studies (XIDAS), one of the Xavier Brand Management Schools in the XCentral India, has been in existence for more than two decades and is now re-inven�ng and re-defining a new 
growth path for itself and imparts quality academic training with programmes tailored to the latest 

requirements of the corporate houses and other organiza�ons following the AICTE guidelines. Our PGDM programme 
includes Human Resource, Finance, Marke�ng, and Rural Management. Besides academic programmes, the Ins�tute is 
also involved in Research, Publica�ons, Faculty Development Programme, Management Development Programme and 
Training for the development professionals. We also believe and inculcate in the students that management educa�on 
does not only mean acquiring textbook knowledge, coveted degrees and ge�ng jobs in the organized sector, but also 
developing empathy for crea�ng opportuni�es and a be�er world for the underprivileged and underdeveloped of the 
society. We make sure that our programmes are innova�ve and respond con�nuously to the ever-changing needs of the 
society, and strive to provide a top-notch learning environment and s�mulate educa�onal experiences for all students. 
We are fully commi�ed towards crea�ng a vibrant community of value creators for our country and train young 
managers with an ethical and social vision and mo�vate each one to fulfil his/her dreams. The qualified and 
experienced faculty which is the backbone of the Ins�tute also ins�ls human values in them for all-round development 
by building up their temperament, personality, capacity to work in groups, promo�ng their crea�vity, problem shoo�ng 
ability, helping them live disciplined life and responsive individuals. The Ins�tute takes special care to ensure that the 
students are mo�vated and trained to become job-creators. The students also get ample opportunity to have first-hand 
experiences of the prac�cal situa�ons through exposure to various corporate houses in public and private sectors. The 
Ins�tute has a regular placement cell and every year it invites the esteemed corporate houses for campus interviews for 
placing the students, and I am happy to men�on the overwhelming response it has received over the �me. The na�onal 
and interna�onal rela�ons at XIDAS inculcate interest which includes joint research, training, faculty and student 
exchange and other collabora�ve ini�a�ves. XIDAS exchanges academic delibera�ons with leading Xavier Brand 
Business Schools such as XLRI, Jamshedpur, XIM, Bhubaneswar, XISS, Ranchi and LIBA, Loyola College, Chennai. The 
students also get ample opportunity to prove themselves in co-curricular ac�vi�es, cultural and spor�ng events. All 
care is taken such that they live in a healthy environment with spacious accommoda�on, hygienic food, clean 
environment, modern dissemina�on of knowledge, library facili�es and hospitable staff. 

We look forward to working closely with the community that extends beyond the four walls of our school - our alumni, 
corporate partners and other key stakeholders - with a shared vision of making the world a be�er place. I thank each 
one of you who has shown significant interest in knowing about the Ins�tute and invite all of you to visit our campus 
and spend some precious �me with our people to sa�sfy your queries. We look forward to partner you in our journey 
towards excellence. Together, let's build a great future for ourselves and our country.
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Dr. Uma C. Saha
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 take this opportunity to welcome you to XIDAS (Xavier Institute of Development, Action and Studies) in the Iheart of Central India in Jabalpur, M.P. XIDAS is the only Management Institute run by the Jesuit Fathers in 
this part of the country and is part of the Xavier Brand of Management Institutes across India like XLRI, 

Jamshedpur, XIMB, Bhubaneswar, XISS, Ranchi, LIBA, Loyola College, Chennai, etc. As a Jesuit-run academic 
institution we take pride in offering the best in management academics at our Institute. We offer PGDM and 
PGDM-RM courses at XIDAS which are approved by the AICTE (All India Council for Technical Education). 
Our curriculum acts as an interface between academics and corporate organizations with a strong emphasis on 
value-based education.

The Faculty of our college offers a blend of corporate experience and academics, and practices a form of pedagogy 
which facilitates a smooth transition from the world of academics to the students' chosen career paths. We 
understand the signicance of providing education that is not just theoretical but also one that combines periodic 
industrial exposures in the chosen elds to train well qualied students. The primary focus of academics at XIDAS 
is to equip the students with the practical application of management in their chosen areas of specialization. There 
is a well designed mentoring system in place to help each student to gauge his/her strengths and work on improving 
his/her placement ability in the competitive job market.

We ensure that the students get adequate exposure to the best industry platforms, including corporate, public and 
semi-public sectors to ensure they are able to make a smooth transition from academics to their job areas. For this 
we have industrial tours and SIPs (Summer Internship Programmes) across the country. Our corporate interface 
team is actively engaged with companies and organizations from all parts of the country.
 
Let me assure that the two years you spend in our Institute here to earn a professional management degree will help 
you to hone your skills, develop your innate talents and provide the much needed competitive edge to excel 
professionally in the holistic development as well balanced responsible citizens of modern India.
 
I look forward to interacting with you and wish you all the best in your academic endeavours. 
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1995: XIDAS established in Sneh Sadan Campus, Jabalpur

1996:  Registered as a Society under the Society Registra�on Act 

 of Madhya Pradesh 

1997:  Centres of Livelihood and Capacity Building established in 

 blocks and villages near Jabalpur

1998:  District Profile of Balaghat District conducted with the 

 financial support from BILANCE (now CORAID, Belgium)

1999:  Studies conducted for NTPC Ltd.

2000:  Joint Research on Microfinance in Mandla District (M.P.) 

 conducted with the support from UFSIA University, Antwerp,  

 Belgium

2001:  XIDAS Raipur Unit established

2002:  Na�onal Seminar on “Water Down the Bridge”

2003:  XIDAS shi�ed to New Campus at Tilhari, Mandla Road, 

 Jabalpur 

Ÿ First XIDFEST: Students' Meet

Ÿ Na�onal Seminar on Micro Finance for the Poor

2004:  Na�onal Seminar on Sustainable Livelihood: Strategies and 

 Approach 

2005:  Na�onal Seminar on Self Help Groups: Is anything wrong?  

 What can be done?

2006:  XIDFEST:  Students' Meet

2007:  VIKAS VANI Journal publica�on started 

Ÿ “The Catalyst” - Student Magazine  launched

Ÿ Na�onal Seminar on Ecotourism and Sustainable Development

2008:  Post Graduate Diploma in Management (AICTE, New Delhi) 

 approved

Ÿ  One-Year Cer�ficate Course in Development Management started 

Ÿ  Na�onal Seminar on Organic Farming and Sustainable Development 

Ÿ  Six-Month Cer�ficate Course in Community Organiza�on launched

Ÿ  Na�onal Seminar on Change Management

Ÿ  Na�onal Seminar on Corporate Social Responsibility – Fortune at the 
Bo�om of the Pyramid 

Ÿ  Na�onal Seminar on Global Compe��ve Educa�on: The Need for 
Enlightened Leadership 

2009:  Na�onal Seminar on Management Educa�on 

2010:  Post Graduate Diploma in Telecom Management (AICTE, 

 New Delhi) approved

 : Na�onal Seminar on Impact, Adapta�on and Mi�ga�on of 

 Climate Change 

2011:  First Convoca�on of the Ins�tute 

o First Fr. Bogaert Memorial Lecture

o Na�onal Seminar on Eco-spirituality and Management 

o First Na�onal Student Seminar on Resource Alloca�on Syndrome, a Prime 
Challenge of Mul� Project Management

2012:  Second Na�onal Student Seminar on Emerging Trends in 

 Management 

Ÿ  Interna�onal Conference on Corporate Social Responsibility

2013:  First Na�onal Students' Meet: XIMFEST – XENITH 2013

Ÿ  Inaugura�on of Fr. Bogaert Memorial Lecture at XIDAS

Ÿ  Post Graduate Diploma in Rural Management (AICTE, New Delhi) 
approved

2014:  Na�onal Human Resource Summit on Employment and 

 Placement Scenario

Ÿ  Interna�onal Conference on Sustainable Development 

2015:  Second Fr. Bogaert Memorial Lecture

Ÿ  Second Na�onal Students' Meet: XIMFEST – HENOSIS 2015

2016:  Interna�onal Conference on Rural Development
4



MOTTO
Succeed, Shine, Show forth

VISION
 Mo�vated by the Jesuit spirit of 
Magis, XIDAS envisions a management 
educa�on which promotes a fuller human 
life. 

MISSION
To be the guiding light for sustainable 
management prac�ces through undertaking 
the following ac�vi�es: 

Ÿ Training managers with a thrust on 
sustainable development

Ÿ Conserving the environment by 
networking with all the stakeholders 
of society

Ÿ P r o m o � n g  e n t r e p r e n e u r s h i p 
facilita�ng holis�c development and 
self-development

Core Values 
Ÿ Discipline
Ÿ Integrity
Ÿ Jus�ce

Concern for the Poor & Marginalized 
Ÿ Graduate A�ributes 
Ÿ Excellence (Magis)
Ÿ Ethical Behaviour
Ÿ Character 
Ÿ Quest for Peace & Harmony

Xavier Ins�tute of Development Ac�on and Studies (XIDAS) was 
founded in the year 1995 by Fr. Michael Van den Bogaert, SJ. It is 
a Registered Society run by the Jesuits of Madhya Pradesh 
Province.
The Ins�tute offers AICTE approved PGDM and PGDM-RM 
programmes and specializa�ons in Marke�ng, Human 
Resource, Finance and Rural Management. XIDAS is driven by its 
vision and enduring passion for sustainable development.

XIDAS has always striven for excellence in academics since its 
incep�on. The academic ac�vi�es and curriculum are dra�ed 
keeping in mind the holis�c development of the students who can 
deliver results from day one in social as well as corporate sectors.
We aim at building up human capital who will be socially 
responsible and ethical ci�zens; who will have working readiness 
and con�nuous employability; who can give crea�ve leadership 
and encourage a healthy team spirit in organiza�ons. 

The Institute

IDAS campus is spread over 12 acres of land and has a Xverdant and tranquil surrounding, which is very conducive 
for students to study and helps them to focus be�er on all 

their academic and extracurricular ac�vi�es. We place emphasis 
on sustainable development and protec�ng the environment and 
ecology of our surrounding. This is visibly reflected in all aspects of 
the campus which is self-contained, aesthe�cally developed and 
has paved walkways, playgrounds, mess facili�es, canteen, air-
condi�oned guest rooms and a well equipped gymnasium. 

The Ins�tute has set up two wastewater recycling units inside the 
campus for sewage and wastewater management which is 
demonstra�ve of our earnestness to protect the environment. We 
ac�vely promote a clean and green plas�c free campus towards 
which both the students and staff contribute rigorously with a 
firmly ins�lled hands-on culture. 

Campus Infrastructure
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Facilities
Auditorium: XIDAS takes pride in its state-of-the-art 700-seater auditorium which is 
well equipped with the latest audiovisual aids to hold Interna�onal Conferences, 
Na�onal Seminars, Symposiums and Training Programmes.

Hostels: We have two hostel wings which provide separate accommoda�ons for 
boys and girls, with different types of rooms and facili�es. The hostels can house 
more than 250 students on campus.

Classrooms: All our classrooms are air-condi�oned and equipped with LCD 
projectors installed for a seamless academic experience.

Library and Documenta�on Centre: With knowledge being the key to 
empowerment, we ensure that the students have convenient access to the latest 
journals, books, magazines, periodicals, e-journals, newspapers and other printed 
as well as digital material. We provide more than 11,000 Management related 
books and journals to the students, with regular new addi�ons, to ensure the 
students get the latest and most updated course material and related ma�er. The 
library is accessible 12 hours on all days of the week.

Computer Lab: The en�re campus is connected via Wi-Fi and LAN to ensure web 
connec�vity, and our computer lab has more than 100 computers for students' use. 
The lab is accessible 12 hours all days of the week, and for an uninterrupted power 
supply, we have 2 generators of 250 KVs and 63 KVs.

Gym: Physical wellbeing and fitness is given importance, for which we have a well 
equipped gym with the latest fitness equipments to enable the students to work 
out and develop a healthy body besides developing a sharp mind.

Medical Facili�es: We have a doctor on-call facility along with a doctor who visits 
the campus on a weekly basis and provides medical check-ups and examina�ons. 
The doctor also offers medical consulta�on as and when requested by the students 
and staff of the Ins�tute.

Guest House: The Ins�tute has fully furnished 08 double-bed AC rooms.

Accommoda�on for Training Programmes: The Ins�tute can accommodate about 
100 par�cipants for in-house training programmes. 
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The Activities
Centres of Poten�al
XIDAS has the dis�nc�on of being involved in some of the high quality impact 
studies and researches in the areas of CSR, Rehabilita�on and Rese�lement, 
and Livelihood Promo�on. Through its Centres of Poten�al, the Ins�tute has 
always been in the forefront of providing research and consultancy support 
to large Public and Private Sector Organiza�ons. We are in the process of 
developing more such centres which are in synergy with the Ins�tu�on's 
mission and vision. The following centres are currently engaged in crea�ng 
values for policy makers, government, public and private sector 
organiza�ons and development agencies. 

Social Entrepreneurship (SE) and Corporate Social Responsibility (CSR)
The Centres of Social Entrepreneurship (SE) and Corporate Social 
Responsibility (CSR) at XIDAS undertake several social engineering and 
projects for rural and urban development programmes. It is ac�vely involved 
in conduc�ng Socio-economic Surveys, Need Assessment Studies, Social 
Impact Assessment and Management Development Programmes in the area 
of SE and CSR. The department is ac�vely involved in the academic 
publica�on, organiza�on of Enlightening the Young Mind Talk Series, 
Interna�onal Conferences and Na�onal Workshops and Symposiums. 

Ecological Protec�on 
The Centre of Ecological Protec�on aims at promo�ng healthy living by 
crea�ng healthy environment through the promo�on of sustainable 
development in the area of its work. The department takes up research, 
evalua�on, training, awareness campaigns and field projects. It also gives 
training programmes in organic farming and mushroom cul�va�on to 
farmers, women and youth of different villages.

Health Care
The Centre for Health Care aims at promo�ng the health of the individual, 
family and community as a whole through the holis�c approach with its 
special focus on the marginalized groups of people in the society. It covers the 
areas of public health and management, structure of public health system in 
India, na�onal rural health mission (NRHM), reproduc�ve and child health 
(RCH), nutri�on, sanita�on and hygiene, urban health, applied demography 
and popula�on dynamics, interna�onal health, health economics, health 
and development, health management, health communica�on, planning 
and management.

Rural Development 
The Centre for Rural Development is ac�vely engaged in taking up 
implementa�on programmes, research and training in the areas related to 
rural development. It coordinates with various development organiza�ons 
and acts as a centre of knowledge dissemina�on. It is a vital centre which 
facilitates transfer of rural exper�se from field to classrooms.

Training and Capacity Building 
The Centre for Training Capacity and Building gives trainings which are aimed 
at enhancing competencies of working professionals, managers and 
execu�ves at different levels. Trainings offered cover different areas like 
finance, marke�ng, human resource management and rural development, 
urban governance, right to informa�on, public distribu�on system, and 
watershed management, etc. The main objec�ve is to provide working 
professionals with concepts and techniques relevant for formula�ng and 
implemen�ng strategies in organiza�ons and communi�es. 

The various Government Agencies, Public Sector Agencies, Corporate 
Houses, Development Organiza�ons, Research Ins�tu�ons, Academic 
Bodies in collabora�on with which XIDAS has been undertaking various 
Social Engineering, Implementa�on, Evalua�ons, Consulta�on, Trainings, 
Research, Academic and Policy Level Delibera�ons and other extension 
ac�vi�es such as 
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Conferences Held At XIDAS

Publications
Vikas Vani Journal is a quarterly journal which invites ar�cles in 
the area of sustainable development from India and abroad. 
The journal includes reviews of relevant books too.  XIVANI is 
the Ins�tute's bi-annual newsle�er and 'The Catalyst' is the 
student bi-annual magazine.

The Ins�tute is ac�vely engaged in the publica�on of books, and has 
already published

Ÿ Corporate Social Responsibility in the New Millennium, edited 
by Ranjit Tigga & Mehul Chauhan (2014).

Ÿ Eradica�ng Human Misery, edited by  Sebas� L. Raj, Bernard 
Bara, Mehul Chauhan & A. Abraham (2008).

Ÿ Ecotourism and Sustainable Development, edited by Sebas� 
L. Raj & Uma C. Saha (2008).
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Structure of Academic Administra�on

PGDM and PGDM-RM

All academic programmes of the Ins�tute are supervised by the 
Department of Academics Office and rules and regula�ons 
approved by the Academic Council. A definite �me schedule is 
prepared and approved by the Dean's Office for various academic 
ac�vi�es, and given to each student in the academic calendar at the 
beginning of the academic year. The Academic Council in 
consulta�on with leaders in industry and academia revisits and 
recommends appropriate revisions/modifica�ons/improvements 
in it as and when required. 

Academic Calendar Break-up 
Academic ac�vi�es during the academic year are regulated by the 
academic calendar approved by the Academic Council and Director 
of the Ins�tute. It is mandatory for both students and faculty to 
strictly adhere to the academic calendar. Any devia�on from the 
same is strictly monitored directly by the Office of the Director. 

Programme Curriculum
Curriculum 
Every academic programme in the Ins�tute has a prescribed course 
structure which in general terms is referred to as Course Map (CM). 
A Course Map prescribes all the courses, labs, seminars and other 
requirements for the programme in which a student is admi�ed. 
Details of the Course Map are updated every Trimester which also 
contain instruc�on plans proposed by the course instructor and 
made available by the Department  of Academics.

Trimesters 
The Ins�tute follows a specialized Credit Based Trimester System for 
its academic programmes, a break-up of which is given as under:

Trimester I

Trimester II

Trimester III
Summer Internship

Trimester Break

TrimesterIV

Trimester V

Trimester VI

July - September

October - December

January - March

April - May

June

July - September

October - December

January - March

Curriculum Design 
A desirable quantum of academic work is required for the award of 
Post Graduate Diploma in Management (PGDM and PGDM-RM) of the 
Ins�tute. A student earns credits by sa�sfactorily mee�ng the 
academic requirements of a mandatory and/or prescribed/elec�ve 
course.
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PGDM-RM - 102
Core Course Credits - 102
Practical - 8

PGDM  - 103
Core Course Credits - 54
Specialization Course Credits - 42
Practical - 07

Programmes Offered



The number of credits allo�ed to a par�cular course is dependent upon 

its rela�ve complexity, intellectual challenge, depth of learning and 

learner autonomy besides the number of hours of instruc�on per 

week.

A list of core and specializa�on courses with credits assigned to both 

PGDM and PGDM-RM programmes is given below.

During the first year of the programme, students are exposed to core 

concepts of management in all the basic func�onal areas. These core 

courses lay a strong founda�on and help students in developing a 

sound understanding of major func�onal areas of management.

In the second year, students can choose specializa�on depending upon 

their interest, competence and aspira�ons. The areas offered under 

specializa�on are Finance, Marke�ng and Human Resource.

XIDAS Grading System

The Ins�tute follows rela�ve grading of students. The students are 
evaluated on the basis of quality points from 0-10 as well as classified 
into le�er grades from F to A+. The equivalence of quality points and 
le�er grades is as follows:

Percentage of 
Marks

 

Grade

 
Grade Value/point

85 –

 

89

 

A+

 

8.5 - 10.0

80 –

 

84

 

A

 

8.0 - 8.4

75 –

 

79

 

B +

 

7.5 - 7.9

70 –

 

74

 

B

 

7.0 - 7.4

65 – 69 C+ 6.5 - 6.9

60 – 64 C 6.0 - 6.4

55 – 59 D+ 5.5 - 5.9

50 – 54 D 5.0 - 5.4

Below 50 F (Fail) 0.0 - 4.9

Grade Point or Grade Value for a course is calculated by dividing the 
marks obtained (out of 100) in that course by 10. 

Grade Point Averages – Trimester Grade Point Average and 
Cumula�ve Grade Point Average 

Trimester Grade Point Average (TGPA) is a measure of performance in 
a par�cular trimester while Cumula�ve Grade Point Average (CGPA) 
is a measure of the cumula�ve growth of academic performance at 
the end of first year or final year. 

Promo�on Scheme

Promo�on from the first to the second and from the second to the 
third trimester would be automa�c. But to be promoted to the 
second year, a candidate should fulfil the following criteria:

1.    Students with CGPA bleow 5.0 at the end of the first year will 
repeat the last trimester.

2.    If a student secures less than 5.0 TGPA up to three subjects, 
he/she will be permi�ed to sit for performance 
improvement test.

Award of the Diploma
A student to be eligible for the award of the diploma should

a) Have completed all courses obtaining at least CGPA 5.00 
out of 10.00

b) Not have obtained 'D' in more than six courses during the 
programme, and 

c) Have sa�sfactorily completed the mandatory summer 
internship. 
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At the end of the First Year, every student will have to go for a 
Summer Internship Programme (SIP). The Ins�tute will make the 
necessary arrangements for the SIP with the ac�ve par�cipa�on and 
collabora�on of the student. Moreover, to carry out this 
Organiza�onal Training, each student will be guided by a faculty 
member. The student is expected to consult his/her guide regularly. 
The en�re exercise has to be carried out with seriousness and full 
concentra�on, as the performance in the SIP will have a strong 
bearing on the placement opportunity of the student. The total 
dura�on of this programme is 08 – 10 weeks.

Exposure Visits

All students will be given opportuni�es for exposure visits to rural 
areas as well as to industrial units. The first exposure visit (Rural 
Exposure) will be organized in the First Year and the second exposure 
visit (Industrial Exposure) will be organized in the Second Year. The 
students will be taken in specializa�on groups for these exposures. 
All expenses of exposure visits will be borne by the student/s. 

The Medium of Instruc�on 

The medium of instruc�on for the PGDM and PGDM-RM courses is 
English. 
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On successful comple�on of their studies, the outgoing students of PGDM and PGDM-RM will 
be provided with adequate placement assistance. 

XIDAS is very thankful to all the Companies, Development and Academic/ Research Ins�tu�ons 
for providing pla�orms to its alumni to render their services. 

Development Organisations

Priya

Rajiv Gandhi Watershed Mission

Sahayata Microfinance Ltd.

SIDBI

Smile Founda�on

Srijan

State Ins�tute of Rural Development

Udyogani

UNDP

Vardan Sales Agro Corpora�on

Vidya Bhawan Society – ILSGRC

World Vision India

WOTR

Reliance Founda�on

ACCESS Development Services

Annapurna Microfinance 

Asha for Educa�on

Azim Premji Founda�on

Bandhan Microfinance

Bhar�ya Jan U�han

CAPART

CASA

CURE India 

HMS Agro Protein Ltd.

IPE Global

NATIVE Development Services

Pradan

Pratham

Academic/Research 

Ins�tu�ons 

IIM, Ahmedabad

IIM, Calcu�a (Kolkata)

IIM, Bodhgaya

NALSAR, Hyderabad 

Corporates
ACC Ltd.

Aditya Birla Group

Airtel

Aksh Op�fiber Ltd.

AXIS Bank Ltd.

AZKET E-Intelligence, USA

Bajaj Capital Ltd.

Bandhan Bank

Capgemini

Capital Trust

Concur Pharmaceu�cals Pvt. Ltd.

Corpora�on Bank

Cyberoam Inc.

Delloit

DENA Bank

E-Meditek

EOK Technologies

Ericsson

First Source Advisors Pvt. Ltd.

Flipkart

FSMF

Fujitsu Consul�ng India

Future Generali India 

GATI KWE

Genpact

Global Edge So�ware Ltd.

Glodyne Techno Service Pvt. Ltd.

Google

HAPBCO Pvt. Ltd.

HCL Technologies Ltd.

HDFC Bank

ICICI Securi�es

Indiamart

Interna�onal Papers

Janlakshmi Finance

JARO Educa�on

Jayaswal Neco Industries Pvt. Ltd.

Jindal Steel and Power Ltd.

Jockey

Kenisis Management Consultant 

L & T Ltd.

Lanxes India Pvt. Ltd.

Luxo�ca India

Mahindra & Mahindra Pvt. Ltd.

Make my Trip

MPSLP

MPS Group of Companies

Muthoot Finance Ltd.

NMC Healthcare

Optymyze

Pegasus

R Kay Group

Randstad India Ltd.

Sambandh Financial Services

Satya Micro Capital

Seasia Info Tech

Shahi Export Pvt. Ltd.

SHARP Business System India

Shriram Motor Insurance

Singhal Steel and Power Ltd.

SNI Financial 

Stock Holding Corpora�on Pvt. Ltd.

Tata Teleservices Ltd.

TCS Pvt. Ltd.

Ultra Tech Cement

Wipro 

Zomato

Placement
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Admission ProcedureAdmission Procedure
The Admission Policy
All admissions will be based on the Ins�tute's Admission System, which includes the following: Qualifying Degree Marks, Na�onal Level 
Entrance Test Score, English Language Proficiency, Ins�tute's Group Discussion and Personal Interview. 

Eligibility
The minimum requirement for admission to the PGDM and PGDM-Rural Management courses is a three-year Bachelor's Degree in any 
discipline recognized by the Associa�on of Indian Universi�es. Interested candidates should have obtained this Degree with an aggregate of 
at least 50% in the case of candidates from the general category and 45% in the case of candidates from the categories of ST and SC.

Qualifying Entrance Tests
Xavier Ins�tute is an Associate Member of XAT, MAT and ATMA for the Na�onal Level Entrance Tests. Students with CAT, CMAT or MPMET 
score of the relevant year are also eligible for admission.

Applica�ons
The downloaded Applica�on Form should be filled in completely and submi�ed at the Dean's Office of the Ins�tute along with the required 
processing fees of Rs. 1000/- and other documents as indicated in the Applica�on Form. The Demand Dra� for Rs. 1000/- should be drawn in 
favour of XIDAS, payable at Jabalpur. A candidate can also fill the applica�on form online though the link given at the website (www.xiads.in) 
in which case the processing fees can be paid online, and the other documents should be sent to the Admissions Office by the government 
speed post service only.

Internal Tests
The short-listed candidates will be called for Group Discussions, Personal Interviews and English language test before they are finally selected 
for admission. All these tests also carry merit points that will be taken into account while deciding the capability of a candidate. 

Special Merits
Candidates belonging to the categories of SC/ST and Chris�an minority along with those with relevant work experience, and women 
candidates from all categories will be given special merit points in the admission procedure.

Admission Fees and Final Admission
As soon as the list of selected candidates is out, each selected candidate has to deposit Rs. 10,000 within 10 days as non-refundable 
admission fees, to confirm his/her provisional admission. The full fees for the first Trimester should be paid within three weeks a�er the 
provisional admission list is put up. Only those candidates who pay both the non-refundable admission fees and the full fees for the First 
Trimester will be granted final admission. Those who fail to pay the fees within the s�pulated period are liable to lose the chance of ge�ng 
admission. The subsequent Trimester fees have to be paid 15 days in advance before the commencement of the respec�ve Trimesters. 

Documents
The following documents are mandatory while submi�ng the applica�on form:

1) Class X  Cer�ficate and Mark Sheet

2) Class XII  Cer�ficate and Mark Sheet

3) Gradua�on  Cer�ficate and Mark Sheet of each semester/year

4) Migra�on Cer�ficate

5) Domicile Cer�ficate 

6) Entrance Score Card of XAT/CAT/MAT/ATMA/CMAT/MPMET respec�vely.

7) Photographs of the Candidate and  Guardian 

8) Cer�ficate of any other proficiency and achievement

9) Caste Cer�ficate

10) Provisional/Degree Cer�ficate, as applicable 
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Bank Loan

a) To enable the student to obtain an 
educa�on bank loan a le�er from the 
Ins�tute will be issued sta�ng that the 
student has been admi�ed to the two-
year PGDM Course and is a bona fide 
student of the Ins�tute.

b) The Ins�tute will not be responsible 
for obtaining a loan from any bank 
(financial ins�tu�on) and it will be the 
responsibility of the student to obtain a 
le�er ensuring repayment of the loan  
t a ke n  f r o m  t h e  b a n k  ( fi n a n c i a l 
ins�tu�on).

Ist Year

216000 Fees Payment & Due Date Details

27100

43950

        …….

        …….

6000
293050

IInd year

216000 Fees Payment & Due Date Details

27100

.

43950

        …….

        …….
Grand Total 287050

Types of Room Facilities Ist year Fees Payment & Due Date Details

Single Room Toilet Attached 40800

Single Room Common Toilet 33000

Two-Bed Room Common Toilet 26100

Two-Bed Room Toilet Attached 36000

Three-Bed Room Toilet Attached 30000

Four-Bed Room Toilet Attached 24000

Mess Fees (Common) 45000

Types of Room Facilities IInd year Fees Payment & Due Date Details

Single Room Toilet Attached 40800

Single Room Common Toilet 33000

Two-Bed Room Common Toilet 26100

Two-Bed Room Toilet Attached 36000

Three-Bed Room Toilet Attached 30000

Four-Bed Room Toilet Attached 24000

Mess Fees (Common) 45000

Men

Women

E. Hostel Fees

D. Mess Fees

3rd Instalment to be paid by 15.06.2020.      

4th Instalment to be paid by 15.12.2020        

(50% of Total Hostel Fees)   

1st Instalment to be paid by 15.06.2019.      

2nd Instalment  to be paid by 15.12.2019      

(50% of Total Hostel Fees) 

Library, Journal (Print & Electronic), Computer Facilities, 

Internet and Wi-, Seminar & Activities, 

In-house Doctor Consultation, Electricity, Generator, A/C, 

Gym and Sports Facilities.

Hostel Fees for PGDM (Finance, Human Resource, Marketing) 2019-2021

Men

Women

A. Core Academic Fees

Tuition Fees

B. Other Fees
Alumni Membership, Convocation Fees, Placement 

Assistance Fees, Development Fees, Examination Fees.

C. Special Service Fees

3rd Instalment: Rs. 1,43,525 to be paid by 

4th Instalment: Rs. 1,43,525 to be paid by 

1st Instalment: Rs. 1,03,350 to be paid 

2nd Instalment: Rs. 1,89,700 to be paid by 

PGDM Course Fees (Finance, Human Resource, Marketing) 2019-2021

Fees Structure 

A. Core Academic Fees

B. Others Fees

C. Special Service Fees

Alumni Membership, Convocation Fees, Placement 

Assistance Fees, Development Fees, Examination Fees.

Library, Journal (Print & Electronic), Computer Facilities, 

Internet and Wi-, Seminar & Activities, 

In-house Doctor Consultation, Electricity, Generator, A/C, 

Gym and Sports Facilities.

D. Mess Fees

E. Hostel Fees

F. Refundable Fees -Caution Money
Grand Total

Tuition Fees
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Fee Structure

Scholarships 

Scholarships are available for meritorious 
and deserving students. The Ins�tute’s 
selec�on policy for scholarship is binding 
to all the students.



Ist year

186000 Fees Payment & Due Date Details

27100

43950

            …….

            …….

6000
263050

IInd year

186000 Fees Payment & Due Date Details

27100

43950

            …….

            …….
257050

Types of Room Facilities Ist year Fees Payment & Due Date Details

Single Room Toilet Attached 40800

Single Room Common Toilet 33000

Two-Bed Room Common Toilet 26100

Two-Bed Room Toilet Attached 36000

Three-Bed Room Toilet Attached 30000

Four-Bed Room Toilet Attached 24000

Mess Fees (Common) 45000

Types of Room Facilities IInd year Fees Payment & Due Date Details

Single Room Toilet Attached 40800

Single Room Common Toilet 33000

Two-Bed Room Common Toilet 26100

Two-Bed Room Toilet Attached 36000

Three-Bed Room Toilet Attached 30000

Four-Bed Room Toilet Attached 24000

Mess Fees (Common) 45000

1st Instalment: Rs.93,350 to be paid 

2nd Instalment: Rs.1,69,700 to be paid by 

Grand Total

Library, Journal (Print & Electronic), Computer 

Facilities, Internet and Wi-, Seminar & Activities, 

In-house Doctor Consultation, Electricity, Generator, 

A/C, Gym and Sports Facilities.

D. Mess Fees

E. Hostel Fees

C. Special Service Fees

4th Instalment: Rs.1,28,525 to be paid by 

3rd Instalment: Rs.1,28,525 to be paid by 

F. Refundable Fees-Caution Money
Grand Total

Men

Women

Hostel Fees for PGDM-RM (Rural Management) 2019-2021

Men

Women

(50% of Total Hostel Fees)   

1st Instalment to be paid by 15.06.2019. 

2nd Instalment to be paid by 15.12.2019 

(50% of Total Hostel Fees)

Fees Structure 

Alumni Membership, Convocation Fees, Placement 

Assistance Fees, Development Fees, Examination Fees.

Tution Fees

Alumni Membership, Convocation Fees, Placement 

Assistance Fees, Development Fees, Examination Fees.

A. Core Academic Fees

B. Others Fees

 PGDM-RM Course Fees (Rural Management) 2019-2021

A. Core Academic Fees
Tuition Fees

B. Other Fees

C. Special Service Fees
Library, Journal (Print & Electronic), Computer 

Facilities, Internet and Wi-, Seminar & Activities, 

In-house Doctor Consultation, Electricity, Generator, 

A/C, Gym and Sports Facilities.

D. Mess Fees

E. Hostel Fees
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Jogendra Pathak : 
Ph.D. (Rural Dev.), M.A.

Ranjit Tiggs, SJ : 
Ph. D (Media Edu.)
MA, (Eng. & Jour.), B.Ed, 

Uma Chatterjee Saha : 
Ph. D. (Popul. Sci.), 
MPS (Popul. Sci.), 
M. Sc. (Anthr.), PGDBE
Binod Toppo, SJ : 
MBA (Rural Management) 

Anchal Mishra : 
Ph. D.*, MBA (Rural Manag.), 
PGDHRM 

Cecil Anthony : 
M.Phil. (Eco.), PGDBA (HR), 
M.Com (Mkt.), M.A. (Eco.), LLB

Jyoti Raman Jha : 
Ph. D. (Rural Dev.), M.A.

Kamna Michael : 
PGDM (HRM), 
M. Com. (Marketing)

Namrata V. Jasrotia : 
Ph.D. (Management), 
MBA (Fin. & Mark.), 
M.Com (Pers. & Fin.) 

Namrata Williams : 
Ph. D.*, MBA (Fin.), 
M. Com, MA (Eco.)

Nivedita Abraham : 
Ph. D.*, MBA (HRM): 
M.Com

Sanjay Kujur, SJ : 
Ph. D.*,  M. Com (Tax.)

Valentine Ekka, SJ : 
Ph. D. (Philosophy), 
MA, M. Phil

Faculty

The Faculty Members are said to be “the pillars” of any Ins�tute of Higher Educa�on and Research. XIDAS prides itself in a strong 
faculty base, both full-�me and visi�ng, that is commi�ed to build managerial exper�se of our graduates in all the func�ons of 
business. The key research areas pursued by the faculty members are sustainability in organiza�on, corporate social responsibility, 
natural resource management, livelihood studies, etc. 

Faculty

Adhoc Faculty

N. L. Idnani : 
Ph. D., M. Sc.

Brig. V. K. Trivedi : 
M. Tech.

Arun K. Banerjee : 
Ph. D., MBA, CAIIB, M.Sc

Visi�ng Faculty

Rishi Tripathi : 
MBA (Finance)

Ankit Khare : 
Ph. D, M. Com

Pushkar Pande : 
M. Sc (Envi. Scie. & Law)

Garima Chaturvedi : 
MBA (RM), LLB (Fore. Scie.)

Arun Joshi : 
Ph. D, M. Sc (Agri)

Vivek Vincent Dass : 
MBA

Elena Phillip : 
Ph. D (Eco)

Manisha Garg : 
Ph. D (Environmental Sci.)

Guest Faculty

Peter Francis, SJ : 
XLRI, Jamshedpur

Oswald A J Mascarenhas, SJ: 
XLRI, Jamshedpur

Nelson D’Silva, SJ : 
XLRI, Jamshedpur

Xavier Soreng, SJ : 
XISS, Ranchi

Shashi Raj Shauq : 
XISS, Ranchi

Joy Karyampuram, SJ : 
Advocate, Delhi

Ram Kumar Kakani : 
XLRI, Jamshedpur

Lourdes Baptista : 
Skill Development Officer
New Delhi

Anthony Chettri : 
Manager IGSSS New Delhi

Umapathy : 
Regional Manager, HPCL

Arvind Kumar Rai : 
Manager, Coal India Ltd.

Sunny Mutreja : 
Marswriglel Confectionery,
Pune
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Nadirshaw K. Dhondy : 
Advocate Supreme Court

Anabel Benjamin Bara : 
Social Scientist, ISI, Delhi



Campus Life at XIDAS

Life at XIDAS is a dynamic combina�on of pedagogy and 
extracurricular ac�vi�es which include Lectures, Management 
Games, Cultural Fes�vals, Guest Lectures, Symposiums, 
Interna�onal Conferences, Seminars and Student Workshops, 
Sports Meets, Henosis, Yoga Session, Aerobic Session and 
Hands-on Culture, etc. The students develop a strong bond with 
each other over the period of �me they spend at the Ins�tute. 
XIDAS firmly believes in fostering a spirit of coopera�on among 
its students and this is what makes it unique among others. The 
spirit to compete academically is encouraged, while ensuring 
that this retains a posi�ve edge.

All newcomers to the Ins�tute are assisted to acclima�ze and 
have a sense of belonging with their peers in the campus. 
Despite a rigorous academic curriculum, the students have 
diverse avenues to express themselves through an assortment 
of cultural and extracurricular ac�vi�es. The XIDAS culture is a 
perfect blend of work and play and the students are ac�vely 
encouraged to showcase their talents and skills. Following a 
residen�al programme the seniors and juniors work in close 
coopera�on and share a strong bond that helps to create an 
effec�ve alumni network over �me.

Being a Jesuit Ins�tu�on, XIDAS gives paramount importance to 
ethics, environment and social responsibility. 
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Rules and Regula�ons

1. If a student admi�ed to the Ins�tute is found to have given 
any false informa�on, his/her admission will be cancelled 
and fees will not be refunded. 

2. The Applica�on fees once paid is non- refundable. 

3. Those who are given provisional admission due to the non-
declara�on of their gradua�on result are required to submit 
their mark sheets by August 31, 2019 failing which they will 
cease to be students of the Ins�tute. In such cases, the 
security deposits alone will be refunded.

4. A student should observe all the rules and regula�ons put in 
place from �me to �me by the Ins�tute. Any breach of any of 
these may render him/her liable for penalty under the rules 
and/or expulsion from the Ins�tute.

5. This admission prospectus is applicable for 2019-20 
admission only. The Ins�tute reserves the right to alter the 
course content of the programmes, rules and regula�ons, 
teaching schedule, fees payable, living charges and/or any 
other ma�er pertaining to its working. All ma�ers of dispute 
will be subject to the legal Jurisdic�on of Jabalpur, Madhya 
Pradesh and should be brought to no�ce within one month 
of the declara�on of the admission results. The Director's 
decision will be deemed as final in all such ma�ers. 
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Dr. Arun Ramesh Joshi
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XIDAS
BOARD OF

GOVERNORS
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Fr. Kalyanus Minj, S.J.
Chairman

Provincial Superior
M.P. Jesuits, Bilaspur

Dr. Fr. Ranjit Tigga, S.J.
Secretary

Director, XIDAS, Jablapur

Fr. Zacharias Lakra, S.J.
Member

Dean of Administration
XIDAS, Jablapur

Dr. Uma Chatterjee Saha
Member

Dean of Academics
XIDAS, Jablapur

Dr. Fr. Alexius Ekka, S.J.
Member

Director, XISS, Ranchi

John Peter Nelson
Member

Executive Director, IGSSS, Delhi

Bishop Gerald Almeida
Member

Catholic Diocese of Jabalpur

Prof. Girish Agrawal
Member

Professor, IRMA, Anand

Dr. Arun Ramesh Joshi
Member

Director, ASADS, Bhopal



Xavier Institute of 
Development Action and 

Studies Jabalpur, M.P.

      Years of
      Excellence in 
  Sustainability &
Management Education
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Admissions Office
Xavier Ins�tute of Development Ac�on and Studies (XIDAS)

4th Mile, Mandla Road, Tilhari, Jabalpur (M.P.) 482 021
Tel.: +91-761-2602483, 2601091

Toll Free No. 18001037414
Mobile : +91-9285001406, 9826118717, 7999687878

E-mail : admission@ximj.ac.in
Website : www.xidas.in

facebook linkedin youtube


